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Dokt. Modesta Morkeviciiité
Jonavos g. 66-333
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PAREIGOS

e Socialiniy moksly fakulteto Psichologijos katedros doktoranté

ISSILAVINIMAS

e Organizacinés psichologijos magistro laipsnis (2017, VDU)
e Psichologijos bakalauro laipsnis (2015, VDU)

MOKSLINIU TYRIMU SRITYS

¢ Vadovavimo psichologija (vadovavimo stiliy reik§mé darbuotojams ir
organizacijai)

o Darbuotojo savijauta ir elgesys organizacijoje

DARBO PATIRTIS

e 2019, Vytauto Didziojo universitetas, asistenté

e 2019-2020, Vytauto Didziojo universitetas, jaunesnioji mokslo darbuotoja

MOKSLINES PUBLIKACIJOS (PASKUTINIU 5 METU)

v —

sisteminé literatiros apzvalga. Visuomenés sveikata, 90(3), 45-53.

Endriulaitiené, A.., Morkevicitite, M. (2020). The Unintended Effect of Perceived Transformational
Leadership Style on Workaholism: The Mediating Role of Work Motivation. The Journal of
Psychology: Interdisciplinary and Applied, 154(6), 446-465.
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transformational leadership: what to expect in a sample of female employees? Gender in
Management, 35(6), 585-599.
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komponenty analizé. Visuomenés sveikata, 88(1), 13-21.
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https://www.emerald.com/insight/publication/issn/1754-2413
https://www.emerald.com/insight/publication/issn/1754-2413

Morkeviciiite, M., Endriulaitiené, A., Stelmokien¢, A. (2019). Etiskas vadovavimo stilius: vadovy ir
pavaldiniy pozitris. Management Theory and Studies for Rural Business and Infrastructure
Development, 41(2), 264-276.
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leadership have an effect on workaholism? Baltic Journal of Management, 14(2), 312-329.

Morkeviciute, M., Endriulaitiene, A., Jocien¢, E. (2018). Darbo motyvacija: priklausomybés nuo
darbo prevencijos priemoné ar rizikos veiksnys? Visuomenés sveikata, 81(2), 32-39.

Morkevicitité, M., Endriulaitiené, A. (2017). The relationship between a perceived ethical leadership
style and workaholism. The European Proceedings of Multidisciplinary Sciences EpMS, 1, 130-
140.

Morkeviciuite, M., Endriulaitiené, A. (2017). The role of a perceived ethical leadership style in the
relationship between workaholism and occupational burnout. Tarptautinis psichologijos Zurnalas:
biopsichosocialinis poziiiris = International journal of psychology: a biopsychosocial approach,
20, 61-82.

Morkeviciaté, M., Endriulaitiené, A. (2016). The relationship between occupational burnout

and perceived ethical leadership style. The European Proceedings of Social & Behavioural
Sciences EpSBS, 13, 362-369.

MOKSLINES KONFERENCIJOS (PASKUTINIU 5 METU)

PraneSimai tarptautinése konferencijose:

vt —

burnout: the moderating effect of perceived ethical leadership style.« 19th European Congress
of Work and Organizational Psychology (Eawop), 2019 (Turin, ltaly).

Morkeviciiité, M., Endriulaitiené, A., JoCieng, E. ,,Perceived transformational leadership style
and workaholism: the mediating role of work motivation® 19th European Congress of Work
and Organizational Psychology (Eawop), 2019 (Turin, Italy).
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style contribute to employee workaholism?“ 32nd Conference of the EHPS. Health
Psychology Across The Lifespan: Uniting Research, Practice and Policy, 2018 (Galway,
Ireland).

Morkevicitute, M., Endriulaitiene, A. ,,The relationship between perceived ethical leadership style and
workaholism.” The International Conference on Business & Economics (BE-ci), 2017 (Brno,
Czech Republic).

Morkevicitté, M., Endriulaitiené, A. ,,The relationship between occupational burnout and perceived
ethical leadership style.“ The International Conference on Health & Health Psychology
(icH&Hpsy), 2016 (Porto, Portugal).

PraneSimai nacionalinése konferencijose:

e Morkevic¢iaté, M., Endriulaitiené, A., Stelmokiené, A. ,EtiSkas vadovavimo stilius: subjektyvus
vadowvy ir pavaldiniy pozitiris.“ Lietuvos psichology kongresas ,,Psichologija vakar, Siandien, rytoj*,
2018 (Klaipéda, KU).

e Morkeviciaté, M., Endriulaitiené, A. ,,Darbuotojy profesinio pervargimo ir subjektyviai vertinamo
etiSko vadovavimo stiliaus sgsajos.“ Lietuvos psichology kongresas ,.Psichologija: mokslu
grindziama praktika zmogui ir visuomenei®, 2016 (Kaunas, VDU).
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PROJEKTINE VEIKLA (PASKUTINIU 5 METU)

1. Moksliniy grupiy projektas ,,Pavojaus kelyje suvokimo mokymas skirtingose
vairuotojy grupése: galimybés, efektyvumas ir poveikis eismo saugumui‘
(PaKelSuMo, finansavimo sutarties Nr. S-MIP-19-1, finansuojamas LMT).

PROFESINES NARYSTES

e 2018 - iki dabar, VDU organizacinés psichologijos magistro studijy programos
komiteto nareé.

PROFESINIS TOBULEJIMAS (PASKUTINIU 5 METU)

e Mokslo populiarinimo publikacija: Morkeviciaté, M., Endriulaitiené, A. ,Karantino metu
rizika persidirbti didéja“, 2020. Prieiga per internety:
https://www.alfa.lt/straipsnis/50419413/karantino-metu-rizika-persidirbti-dideja

v —

galime patobulinti?*, 2020. Priciga per interneta: https://www.vdu.lt/It/saugus-elgesys-kelyje-
ka-galime-patobulinti/

v —

problema®, Lietuvos psichologijos studenty asociacijos organizuojamos ,,Psichology dienos*
(PsiDi), Kaunas, VDU, 2019.

3 | Modesta, Morkeviciiite


https://www.alfa.lt/straipsnis/50419413/karantino-metu-rizika-persidirbti-dideja
https://www.vdu.lt/lt/saugus-elgesys-kelyje-ka-galime-patobulinti/
https://www.vdu.lt/lt/saugus-elgesys-kelyje-ka-galime-patobulinti/

